STUDENT RECRUITMENT COMMITTEE

Applications to the paper programs fell from 27 in 2009 to 17 in 2010; however, the number that came “in the door” was greatly increased. There were 13 new paper students compared to 7 last falls. Ten entered the paper programs in 2008 and 14 in 2007.  

Fewer students than expected showed up in 2009-10, so recruiting efforts were ramped up this year. Dr. Bujanovic chaired the faculty recruiting committee and implemented a new program of job-shadow days with the help of an organization called Partners for Education and Business. The department also held open houses and college information sessions. The faculty recruiting committee made inroads with a “Big Picture School,” in Lafayette, NY. These somewhat controversial institutions integrate hands-on training with class room learning. Read more about it on the web:  http://www.bigpicture.org/2008/10/lafayette-big-picture-juniorsenior-high-school/.

SPPF director, Steve Lachacz of Burrows Paper Corporation was extremely helpful in setting up visits to Ilion and Little Falls high schools. Burrows hosted a dinner and a mill tour after school. Sam Salamone, the chemistry teacher at Little Falls was a great asset and has agreed to help again this year. Sam got his students interested in learning about paper making seeing the mill. Connections like these are the key to our recruiting efforts.

The conversion rate of accepted to enrolled students was unacceptable last year, so a few programs and implemented to improve in this area. Accepted students and their parents were invited to dinner with SPPF Board members in March, allowing the directors to relate their own career experiences. Directors also made phone calls to students and parents who were unable to attend the dinner. These techniques were successful and will be carried into next year’s recruiting season. In addition to the director’s efforts, the SPPF strongly supports the department’s recruiting activities by providing recruiting materials and travel expenses. 
Two scholarships were introduced last year as a tool for recruitment to the paper programs, with the goal of interesting talented young people in a career in the pulp, paper and affiliated industries. There is an application process for both of the new scholarships.

The first is for undergraduate students (particularly bioprocess engineers) that enroll in the Paper Science Minor. Students receive payment after the successful completion of each class; the payout is $200/credit hour for a lower division course and $300/credit hour for upper division courses. 
The second new scholarship is for a student that has already graduated with a BS in another discipline, but is unhappy with the career choices that are available. One scholarship will be awarded by application to a qualified graduate student in the Masters of Professional Studies Program. The award will be based on GPA and the amount of the scholarship is equivalent to the SPPF scholarship for paper undergraduates. Karin Arens is the current MPS scholar. We are hopeful that these scholarships, along with the current SPPF scholarship program will help to draw new talent to the department and the industry.
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