STUDENT RECRUITMENT COMMITTEE

Applications to the paper programs were up from previous years, unfortunately, this did not help increase the number that came “in the door.” There were a total of 7 new students: three transfers and four freshmen. This number is down from 10 in 2008 and 14 in 2007.  

Since the Bioprocess Engineering Program began, there has been a concern that students will choose the new program over paper. Faculty Chair, Dr. Gary Scott says that this is not the case. In fact, some of the students who come to hear about Bioprocess Engineering choose to attend the paper programs instead because of better job availability and the SPPF scholarships. The number of students coming into Bioprocess Engineering was also down from 22 in 2008 to 14 in 2009, even though applicants were up.

Disappointed by these results the faculty and the Foundation asked Dr. Robert French, the VP of Enrollment Management and Marketing, to help determine why the recruiting efforts were less successful than in previous years. After looking into the situation he determined that the most likely cause was poor interaction with prospects at the accepted student receptions. The PBE department is addressing this issue and will implement some changes to improve our message in the upcoming recruitment season. 
It is likely that some of the challenges that we faced in 2007-08 had a lingering negative impact on the Fall 2009 enrollment. Walters Hall was under renovation from 2006-2008, making it difficult to give tours and meet with students. It is also possible that the decrease in new students is somewhat related to the economic downturn.
On a more positive note, alumni Peter Tantalo and Dr. Jose Iribarne were extremely helpful this year, allowing us to hold a recruiting event right at RockTenn’s Solvay mill (previously Solvay Paperboard). This event has a proven track record of success, and we are very thankful to Pete, Jose and the all the rest of the paper alumni at the mill for providing excellent tours and thoughtful discussions with prospective students. RockTenn also participated in the new student orientation in August 2009. 
The PBE faculty traveled to high schools, science fairs and DEC summer camps to connect to potential students. Their efforts also reached the well-respected math and science teachers who are often very influential in helping students decide on a college.

The SPPF strongly supports the department’s efforts by providing recruiting materials and travel expenses. 
Two new scholarships have been introduced as a tool for recruitment to the paper programs, with the goal of interesting talented young people in a career in the pulp, paper and affiliated industries. There is an application process for both of the new scholarships.

The first is for undergraduate students enrolled in the Paper Science Minor. Students receive payment after the successful completion of each paper course; $200 for a B and $300 for an A. The maximum payout is $1,500 per student. 

The second new scholarship is for a student that has already graduated with a BS in another discipline, but is unhappy with the career choices that are available. One scholarship will be awarded by application to a qualified graduate student in the Masters of Professional Studies Program. The award will be based on GPA and the amount of the scholarship is equivalent to the SPPF scholarship for paper undergraduates. We are hopeful that these scholarships, along with the current SPPF scholarship program will help to draw new talent to the department and the industry.
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