2010-11 STUDENT RECRUITMENT COMMITTEE - Draft
Only 7 students entered the paper programs in Fall 2011: two transfers and five freshmen. This is down from Fall 2010, when there were13 new students. This year’s slump may be due, in part, to reduced scholarships for incoming freshmen: the 2011-12 award for is $500/semester vs. $3,000/semester in 2010-11. The scholarship schedule was adjusted to curb losses due to student attrition and provide an extra incentive for students to continue into their sophomore year, when they will receive $3,200/semester as long as their GPA is 2.0 or above. 
Paper students still enjoy high job placement and exceptional starting salaries between $65-72 k, but getting young people interested in the program is a struggle. While the Paper Engineering (PEN) enrollment has remained constant for the last 5 years, Bioprocess Engineering (BPE) has enjoyed steady growth since it was established in 2006. Currently, there are nearly twice as many students in bioprocess engineering as there are in paper. Young people are attracted to the name and the curriculum, even though the job outlook is not as well defined for them as it is for the paper students. 
Recruiting students to Paper Engineering or Paper Science is the primary goal of the committee, but it is becoming increasingly clear that SPPF should engage the bioprocess students, as a potential resource for our industry. Two of the five bioprocess engineering students that graduated in May 2010 were placed in pulp mills after their graduation. 
Several new strategies were employed to interest young people in an education in paper. Dr. Bujanovic chaired the faculty’s student recruitment committee. She personally hosted a number of job-shadow days for interested high school students that came to Walters Hall for a day of lab work and technical training. Dr. Bujanovic, the SPPF office staff and a number of the graduate students also took “papermaking to the people” at career fairs around central New York. Dr. Scott went to the Lower Hudson Valley Engineering Expo in White Plains, N.Y., an important event that targets the right group of young people. The SPPF strongly supports the department’s efforts by providing recruiting materials and travel expenses. 

SPPF President, Lester Lee attended the Buffalo Career Fair. He hopes that more of the SPPF directors will be present at these types of events next year. Creating opportunities for discussion among students, parents and directors seems to be a successful recruitment strategy. The SPPF directors reached out to prospective students by making phone calls in an effort to turn “accepted” into “enrolled.” These students and their parents were also invited to dinner with SPPF Board members in March.
Two new scholarships have been introduced as a tool for recruitment to the paper programs, with the goal of interesting talented young people in a career in the pulp, paper and affiliated industries. There is an application process for both of the new scholarships.

The first is for undergraduate students enrolled in the Paper Science Minor. Students receive payment after the successful completion of each paper course; $200 for a B and $300 for an A. The maximum payout is $1,500 per student. 

The second new scholarship is for a student that has already graduated with a BS in another discipline, but is unhappy with the career choices that are available. One scholarship will be awarded by application to a qualified graduate student in the Masters of Professional Studies Program. The award will be based on GPA and the amount of the scholarship is equivalent to the SPPF scholarship for paper undergraduates. We are hopeful that these scholarships, along with the current SPPF scholarship program will help to draw new talent to the department and the industry.
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