STATEMENT OF POLICY

Equal Employment Opportunity/Affirmative Action

The College will provide equal opportunity and will not discriminate against any applicant for employment because of race, color, religion, sex, national origin, age, disability, marital status, sexual orientation, or status as a Special Disabled Veteran, Vietnam Era Veteran, or Other Protected Veteran.

The College will take action to ensure that applicants and employees are treated without regard to their race, color, religion, sex, national origin, age, disability, marital status, sexual orientation, or status as a Special Disabled Veteran, Vietnam Era Veteran, or Other Protected Veteran.  Such action shall include, but not be limited to the following: employment, promotion, demotion, or transfer; recruitment or recruitment advertising; layoff or termination; rates of pay or other forms of compensation; and selection for training.

The College will take affirmative action, which is a positive, ongoing effort to employ and advance women, minorities, individuals with disabilities, and individuals with the status of Special Disabled Veteran, Vietnam Era Veteran, and Other Protected Veteran.  It is the goal of this College to achieve representation of employees in these groups that reflects their availability in the recruitment area.

The College will continue to actively support all Federal, State, and local policies, regulations, and rules that prohibit discrimination.   The College will participate in the promotion of the full realization of equal employment opportunity through outreach programs as reflected in the Affirmative Action Program.   The College will provide for the prompt, equitable, and impartial resolution of all complaints arising from alleged discrimination in employment practices.
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