Article XI
APPOINTMENT OF EMPLOYEES
Title A. Procedure
§ 1. Procedure. The chief administrative officer of a college, after seeking consultation, may
appoint, reappoint, or recommend to the Chancellor for appointment or reappointment, as may be
appropriate to the nature of appointment provided for herein, such persons as are, in the chief administrative officer’s judgment, best qualified. Such appointments shall be consistent with the operating
requirements of the college. For purposes of this Article, the term “consultation” shall mean consideration by the chief administrative officer of a college of recommendations of academic or professional
employees, including the committees, if any, of the appropriate department or professional area, and other
appropriate sources in connection with appointment or reappointment of a specified employee; provided,
however, that nothing contained herein shall prevent the chief administrative officer of a college from taking such actions as he or she may deem necessary to meet notice requirements in the event of nonrenewal
of term appointments.
Title B. Continuing Appointment
§ 1. Definition. A continuing appointment shall be an appointment to a position of academic rank
which shall not be affected by changes in such rank and shall continue until resignation, retirement, or termination.
§ 2. Method of Appointment. The Chancellor, after considering the recommendation of the chief
administrative officer of the college concerned, and except as hereinafter permitted with respect to appointment of Distinguished, Distinguished Service, Distinguished Teaching and University Professors, may grant
continuing appointments to such persons who, in the Chancellor’s judgment, are best qualified.
§ 3. Eligibility.
(a) Continuing appointment as Professor, Associate Professor, Librarian or Associate Librarian. Continuing appointment as Professor, Associate Professor, Librarian or Associate Librarian may be given by the
Chancellor on initial appointment or thereafter. Except as provided in subdivision (c) of this section, further
employment as Professor, Associate Professor, Librarian or Associate Librarian after the third consecutive
year of service in any one or any several of these ranks at any one college must be on the basis of continuing
appointment; provided, however, such appointment shall not be effective until made so by the Chancellor,
and provided further that promotion to any of these ranks shall not operate to extend the service requirements for continuing appointment described in subdivision (b) of this section.
(b) Continuing appointment as Assistant Professor, Instructor, Senior Assistant Librarian or Assistant
Librarian. Except as provided in subdivision (c) of this section, further employment at any college of an
appointee who has completed a total of seven years of service in a position or positions of academic rank of
which the last three consecutive years have been in a position of academic rank at that college as Assistant
Professor, Instructor, Senior Assistant Librarian or Assistant Librarian, must be on the basis of a continuing
appointment; provided, however, such appointment shall not be effective until made so by the Chancellor.
An Assistant Professor, Instructor, Senior Assistant Librarian or Assistant Librarian shall not be eligible for
continuing appointment at any of these ranks prior to the completion of a total of seven years in a position
or positions of academic rank.
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(c) Additional Term Appointment. An academic employee holding a continuing or term appointment at one college who is appointed to academic rank at another college may be given that appointment
for a term not to exceed three years.
(d) Service Credit.
(1) In determining eligibility for continuing appointment under subdivision (b) of this section,
satisfactory full-time prior service in academic rank at any other accredited academic institution of higher
education may, at the request of the appointee and in the discretion of the Chancellor, or designee, be credited as service, up to a maximum of three years, at the time of appointment at a college. Waiver of all or part
of this service credit shall be granted upon written request of the employee to the chief administrative officer not later than six months after the date of initial appointment.
(2) In computing consecutive years of service for the purposes of appointment or reappointment to the academic staff, periods of leave of absence at full salary shall be included; periods of leave of
absence at partial salary or without salary and periods of part-time service shall not be included, but shall
not be deemed an interruption of otherwise consecutive service.
Title C. Permanent Appointment
§ 1. Definition.
(a) A permanent appointment shall be an appointment of a professional employee in a professional
title which is eligible for a permanent appointment, which shall continue until a change in such title, resignation, retirement, or termination.
(b) A professional employee who serves in a professional title listed in Appendix A, B or C, infra, of
this Article shall not be eligible for permanent appointment and shall not be covered by this Title C during
service in such professional title. Such professional employee shall be appointed pursuant to the procedure
in Title D of this Article.
§ 2. Method of Appointment. The Chancellor, after considering the recommendation of the chief
administrative officer of the college concerned, may grant permanent appointment in professional title to
such persons who, in the Chancellor’s judgment, are best qualified.
§ 3. Initial Appointment. A person who is appointed to a professional title in which permanent
appointment may be granted, must be granted a temporary appointment for the first year of that person’s
employment in such title when the appointment is made to a position vacated by a professional employee
who is serving a probationary appointment pursuant to Title C, section 5, or Title D, section 6; otherwise the
person shall be granted a term appointment, except where a temporary appointment is appropriate. Upon
completion of the initial temporary or term appointment, the professional employee may be granted a further appointment in accordance with this Article. Service in a temporary appointment pursuant to this section shall be counted toward the satisfaction of the eligibility requirements for initial permanent appointment.
§ 4. Eligibility for Initial Permanent Appointment.
(a) Except as provided in subdivisions (a) (1), (a) (2) and (b) of this section and in paragraph (b) (2)
of section 5 of this Title, at any college further employment, in a professional title in which permanent
appointment may be granted, of a professional employee who has completed seven consecutive years of
full-time service as a professional employee at that college, the last two years of which have been in that
professional title, must be on the basis of permanent appointment; provided, however, that such appointment shall not be effective until made so by the Chancellor.
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(1) Upon completion of three consecutive years of full-time service as a professional employee
at that college, the last year of which has been in that professional title, a professional employee in a title eligible for permanent appointment in any of the first four salary ranks may request early consideration for
permanent appointment. Such request must be in writing and submitted to the chief administrative officer of
the college no later than nine months prior to the date upon which such employee would otherwise receive
written notice that a term appointment is not to be renewed upon expiration. In the event the chief administrative officer of the college grants the employee’s request for such early consideration, any further employment of that employee after completion of five consecutive years of full-time service as a professional
employee at that college, the last two years of which have been in that professional title, must be on the
basis of permanent appointment; provided, however, that such appointment shall not be effective until
made so by the Chancellor.
(2) Upon completion of four consecutive years of full-time service as a professional employee
at that college, the last year of which has been in that professional title, a professional employee in a title eligible for permanent appointment in any of the first four salary ranks may request early consideration for
permanent appointment. Such request must be in writing and submitted to the chief administrative officer of
the college no later than nine months prior to the date upon which such employee would otherwise receive
written notice that a term appointment is not to be renewed upon expiration. In the event the chief administrative officer of the college grants the employee’s request for such early consideration, any further employment of that employee after completion of six consecutive years of full-time service as a professional
employee at that college, the last two years of which have been in that professional title, must be on the
basis of permanent appointment; provided, however, that such appointment shall not be effective until
made so by the Chancellor.
(b) Additional Appointments. A professional employee holding a permanent appointment or a term
appointment at one college who is appointed to a professional title at another college may be given that
appointment for a term not to exceed three years.
(c) Service Credit.
(1) In determining eligibility for permanent appointment under this section, satisfactory fulltime prior service in a professional title at any one college of the University may, at the request of the professional employee and in the discretion of the Chancellor, or designee, be credited as service, up to a maximum of three years, at the time of appointment at another college. Waiver of all or part of this service credit
shall be granted upon written request of the employee to the chief administrative officer not later than six
months after the date of appointment at that college.
(2) In computing consecutive years of service for the purpose of appointment or reappointment of professional employees, periods of leave of absence at full salary and periods of full-time service in
probationary and temporary appointments granted pursuant to this Title shall be included; periods of leave
of absence at partial salary or without salary and periods of part-time service shall not be included but shall
not be deemed an interruption of consecutive service for other purposes.
§ 5. Change in Professional Title.
(a) A professional employee holding a term appointment or permanent appointment in professional
title who is appointed to a different professional title at the same college, shall be given a probationary
appointment in the different professional title.
(1) A professional employee holding permanent appointment in professional title who completes a probationary appointment in a different professional title shall be granted a permanent appointment in the different professional title only and shall not retain the permanent appointment in the former
professional title.
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(2) A professional employee who is serving on a term appointment in professional title and
completes a probationary appointment in a different professional title shall be granted a new term appointment as appropriate in the new professional title and shall not retain a term appointment in the former professional title. The new term appointment shall be for a duration not less than the unexpired time of the previous term appointment. Service in the probationary appointment shall count toward satisfaction of the
eligibility requirements for permanent appointment.
(b) At any time during the probationary appointment, the appointing authority may require the
employee to return to his or her former professional title and such action shall be accomplished as soon as
practicable.
(1) A professional employee holding a permanent appointment in a professional title and serving a probationary appointment in a different professional title who so returns to the employee’s former
professional title resumes permanent appointment in the former professional title.
(2) A professional employee holding a term appointment in a professional title and serving a
probationary appointment in a different professional title who so returns to the employee’s former professional title shall have service in the probationary appointment counted towards the satisfaction of the eligibility requirements for permanent appointment except as provided herein. Should such employee so
return, he or she shall be granted a new term appointment in the employee’s former professional title and
shall not be eligible for permanent appointment in such former professional title until expiration of that term
appointment at the earliest. Notice that a term appointment in this circumstance will be allowed to expire
shall be given at the appropriate time prior to the expiration of that new term appointment.
(3) Basic annual salary protected. Upon returning to the employee’s former professional title
pursuant to this section, a professional employee shall receive his or her former basic annual salary and, in
addition, any improvements thereof which would have been earned had the employee remained in that
professional title.
Title D. Term Appointment
§ 1. Definition. Except as provided in Section 6 of this Title, a term appointment shall be an appointment for a specified period of not more than three years which shall automatically expire at the end of that
period unless terminated earlier because of resignation, retirement or termination.
§ 2. Eligibility.
(a) A term appointment may be given to any person appointed to or serving in a position designated
as being in the Professional Services Negotiating Unit.
(b) Part-time service.
(1) Further employment at any college of an individual who has been employed at that college
on a part-time basis for six consecutive semesters in a position designated as being in the Professional
Services Negotiating Unit shall be on the basis of a term appointment. In computing consecutive semesters
of part-time service for the purposes of appointment or reappointment under this subdivision, periods of
leave of absence at partial salary or without salary shall not be included, but shall not be deemed an interruption of otherwise consecutive service. An individual who has been granted term appointment but for
whom classroom enrollment is inadequate shall have no entitlement to salary, benefits, or any other rights
or privileges.
(2) In the event the service of such an individual is interrupted for a period of four consecutive
semesters or more, the chief administrative officer of the college may grant the employee any type of
appointment as in the chief administrative officer’s judgment is appropriate.
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§ 3. Method of Appointment. All term appointments shall be made by the chief administrative officer
of the college and shall be reported to the Chancellor.
§ 4. Renewal of Term. Except as provided in this Article, term appointments may be renewed by the
chief administrative officer of the college for successive periods of not more than three years each; such
renewals shall be reported to the Chancellor. No term appointment, of itself, shall be deemed to create any
manner of legal right, interest or expectancy in any other appointment or renewal.
§ 5. Notice. In the event a term appointment is not to be renewed upon expiration, the chief administrative officer or the chief administrative officer’s representative will notify the appointee in writing not less than:
(a) Forty-five calendar days prior to the end of a part-time service term appointment;
(b) Three months prior to the end of a term expiring at the end of an appointee’s first year of uninterrupted service within the University, but not later than March 31 for terms ending in June, July or August;
(c) Six months prior to the end of a term expiring after the completion of one, but not more than
two, years of an appointee’s uninterrupted service within the University, but not later than December 15 for
academic year employees and mentors at Empire State College whose terms end in June, July or August;
(d) Twelve months prior to the expiration of a term after two or more years of uninterrupted service
within the University; and
(e) Six months prior to the expiration of a term for titles listed in Appendix B(1) and B(2), infra.
§ 6. Other Appointments.
(a) Five-year term appointments are appointments which may be granted only to persons who serve
in a professional title listed in Appendix A of this Article. Except for their duration, five-year term appointments shall be subject to the same procedures for methods of appointment, renewal and notice of nonrenewal of term appointments in accordance with the provisions of this Title.
(b) (1) A person whose initial appointment to any college of the University is to a professional title
listed in Appendix A of this article must be granted term appointments for the first three years of employment in such title at that college. Upon completion of a total three years of consecutive service on such term
appointment basis, further appointment in such title at such college and each appointment renewal thereafter in such title at such college shall be for a five-year term appointment.
(2) In the event such person is subsequently appointed to a professional title in which permanent appointment may be granted, that person shall be granted a term appointment in such professional
title only and shall not retain the term appointment or the five-year term appointment, as appropriate, in the
professional title listed in Appendix A of this Article.
(c) A professional employee holding a permanent appointment or term appointment in a professional title in which permanent appointment may be granted at any one college who is appointed to a professional title listed in Appendix A of this Article at the same college shall be given a probationary appointment in such title listed in Appendix A.
(1) (a) A professional employee holding permanent appointment in professional title who
completes a probationary appointment in a professional title listed in Appendix A of this Article, shall be
granted a five-year term appointment in the professional title listed in Appendix A of this Article only and
shall not retain permanent appointment in the former professional title.
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(b) In the event such professional employee is subsequently appointed to the same former
professional title held at the college prior to appointment to a professional title listed in Appendix A of this
Article, the employee shall resume permanent appointment in such former professional title. If such subsequent appointment is to a professional title different from such former professional title at the college or to a
different college, the employee shall be given a term appointment.
(c) In the event the five-year term appointment of such professional employee is not
renewed and, on the effective date of such nonrenewal, a vacancy exists in the same former professional
title held on the basis of permanent appointment at the college prior to appointment to a professional title
listed in Appendix A of this Article, the employee shall resume permanent appointment in such former professional title on the effective date of nonrenewal from the five-year term appointment.
(2) (a) A professional employee holding a term appointment in professional title who completes a probationary appointment in a professional title listed in Appendix A of this Article shall be granted
a five-year term appointment in such professional title listed in Appendix A only and shall not retain a term
appointment in the former professional title.
(b) In the event such professional employee is subsequently appointed to a professional
title in which permanent appointment may be granted, the employee shall be granted a new term appointment in such professional title.
(d) At any time during a probationary appointment given in accordance with this section, the
appointing authority may require the professional employee to return to the employee’s former professional title at the college and such action shall be accomplished as soon as practicable.
(1) A professional employee holding a permanent appointment in a professional title and serving a probationary appointment in a title listed in Appendix A of this Article who so returns to the
employee’s former professional title shall resume permanent appointment in the former professional title.
(2) A professional employee holding a term appointment in a professional title in which permanent appointment may be granted and serving a probationary appointment in a title listed in Appendix A of
this Article who so returns to his or her former professional title shall be granted a new term appointment in
such former professional title and shall not be eligible for permanent appointment in such former professional title until expiration of that term appointment at the earliest. Notice that a term appointment in this circumstance will be allowed to expire shall be given at the appropriate time prior to the expiration of that new
term appointment.
(e) Service Credit.
(1) Employees granted term appointments pursuant to subdivisions b (2), c (1) (b) and c(2) (b)
herein may, at the request of the professional employees in the discretion of the Chancellor, or designee, be
credited, at the time of such appointments, with all prior continuous University service up to a maximum of
four years for purposes of eligibility for permanent appointment. Waiver of all or part of this service credit
shall be granted upon request of the employee to the chief administrative officer not later than six months
after the date of such appointment.
(2) In computing consecutive years of service for the purposes of appointment or reappointment under this section, periods of leave of absence at full salary and periods of full-time service in probationary and temporary appointments granted pursuant to this section shall be included; periods of leave of
absence at partial salary or without salary and periods of part-time service shall not be included, but shall
not be deemed an interruption of otherwise consecutive service.
(f) The Board of Trustees may, from time to time, designate professional titles to be added to or
deleted from Appendix A.
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(g) Athletics.
(1) Division I Campuses – Athletic Director and Staff. Full time college year, academic year and
calendar year employees in titles in Appendix B(1) of this Article shall be provided a minimum term
appointment of one year up to a maximum term appointment of five years. Term appointments for employees
in titles in Appendix B(1) of this Article shall be subject to the same procedures for methods of appointment
and renewal of term appointments in accordance with this Article except as modified herein. Except in
cases of discipline or retrenchment, in the event the University elects to terminate a term appointment
before the expiration of the term, the University shall compensate the individual for up to the maximum of the
time remaining on the term appointment.
(2) Division I Revenue Producing Sports – Coaching Titles. Full time college year, academic year
and calendar year employees in the titles in Appendix B(2) of this Article, whose coaching and coachingrelated duties account for 75% or more of their professional obligation, shall be provided a minimum term
appointment of one year up to a maximum term appointment of five years. Term appointments for employees
in titles in Appendix B(2) of this Article shall be subject to the same procedures for methods of appointment
and renewal of term appointments in accordance with this Article except as modified herein. Except in
cases of discipline or retrenchment, in the event the University elects to terminate a term appointment
before the expiration of the term, the University shall compensate the individual for up to the maximum of the
time remaining on the term appointment.
(3) Division I Nonrevenue Producing Sports – Coaching Titles. Full time college year, academic
year and calendar year employees in the titles in Appendix B(3) of this Article, whose coaching and coachingrelated duties account for 75% or more of their professional obligation, shall be provided a minimum term
appointment of one year up to a maximum term appointment of five years. Term appointments for employees
in titles in Appendix B(3) of this Article shall be subject to the same procedures for methods of appointment
and renewal of term appointments in accordance with this Article except as modified herein. Except in
cases of discipline or retrenchment, in the event the University elects to terminate a term appointment
before the expiration of the term, the University shall compensate the individual for up to the maximum of the
time remaining on the term appointment.
(4) Division II Sports. Where an institution has declared its intention to move to the Division I level
of competition, and as a consequence is participating at the Division II level for the period of time as required
by the NCAA rules, the coaches in the affected sports shall be treated for purposes of appointment and renewal
pursuant to the rules for Division I coaches, either revenue producing or nonrevenue producing as appropriate
to the sport. In the event the institution does not move to a Division I level of competition within four years, the
coaches shall revert to the appointment, renewal and nonrenewal status applicable to Division III competition.
(5) Division III Sports . Full time college year, academic year and calendar year employees in the
titles in Appendix B(4) of this Article, whose coaching and coaching-related duties account for 75% or more of
their professional obligation, shall, for the first four years of employment in any of the titles in Appendix B(4)
of this Article, be provided a minimum term appointment of one year up to a maximum term appointment of
three years. Following the fourth year of employment, employees in titles in Appendix B(4) of this Article shall
receive a term appointment of three years. Term appointments for employees in titles in Appendix B(4) of this
Article shall be subject to the same procedures for methods of appointment and renewal of term appointments
in accordance with this Article except as modified herein. Except in cases of discipline or retrenchment, in
the event the University elects to terminate a term appointment before the expiration of the term, the University shall compensate the individual for up to the maximum of the time remaining on the term appointment.
(6) A professional employee holding a permanent appointment or term appointment in a professional title in which permanent appointment may be granted at the same college who is appointed to a
professional title listed in Appendix B of this Article at the same college shall not retain permanent appointment nor term appointment in the former professional title.
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(i) In the event a professional employee who held a term appointment in a professional
title in which permanent appointment could have been granted is subsequently appointed to a professional
title in which permanent appointment may be granted, such employee shall be granted a term appointment
in such professional title only and shall not retain the term appointment in the professional title listed in
Appendix B of this Article.
(ii) In the event such professional employee who held a permanent appointment at the
time such employee was appointed to a professional title listed in Appendix B of this Article is subsequently
appointed to the same former professional title held at the college prior to appointment to a professional
title listed in Appendix B of this Article, the employee shall resume permanent appointment in such former
professional title. If such subsequent appointment is to a professional title different from such former professional title at the college or to a different college, the employee shall be given a term appointment.
(iii) In the event the term appointment of such professional employee is not renewed and,
on the effective date of such nonrenewal, a vacancy exists in the same former professional title held on the basis
of permanent appointment at the college prior to appointment to a professional title listed in Appendix B of
this Article, the employee shall resume permanent appointment in such former professional title on the
effective date of nonrenewal from the five-year term appointment.
(7) Service Credit.
(i) Employees granted term appointments pursuant to subparagraphs (i), (ii) or (iii) of
paragraph (6) of subdivision (g) herein may, at the request of the professional employees and in the discretion of the chancellor, or designee, be credited, at the time of such appointments, with all prior continuous
university service up to a maximum of four years for purposes of eligibility for permanent appointment.
Waiver of all or part of this service credit shall be granted upon request of the employee to the chief administrative officer not later than six months after the date of such appointment.
(ii) In computing consecutive years of service for the purposes of appointment or reappointment under this section, periods of leave of absence at full salary and periods of full-time service in
probationary and temporary appointments granted pursuant to this section shall be included; periods of
leave of absence at partial salary or without salary and periods of part-time service shall not be included, but
shall not be deemed an interruption of otherwise consecutive service.
(8) The board of trustees may, from time to time, designate professional titles to be added to or
deleted from Appendix B, infra.
(h) Fundraising. Full-time college year and calendar year employees in the titles in Appendix C
of this Article, shall, for the first four years of employment in any of the titles in Appendix C of this Article,
be provided a minimum term appointment of one year up to a maximum term appointment of three years.
Following the fourth year of employment, employees in titles in Appendix C of this Article shall receive a
term appointment of three years. Term appointments for employees in titles in Appendix C of this Article
shall be subject to the same procedures for methods of appointment and renewal of term appointments in
accordance with this Article except as modified herein. Except in cases of discipline or retrenchment, in the
event the university elects to terminate a term appointment before the expiration of the term, the university
shall compensate the individual for the time remaining on the term appointment.
(1) A professional employee holding a permanent appointment or term appointment in a professional title in which permanent appointment may be granted at the same college who is appointed to a
professional title listed in Appendix C of this Article at the same college shall not retain permanent appointment nor term appointment in the former professional title.
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(i) In the event a professional employee who held a term appointment in a professional
title in which permanent appointment could have been granted is subsequently appointed to a professional
title in which permanent appointment may be granted, such employee shall be granted a term appointment
in such professional title only and shall not retain the term appointment in the professional title listed in
Appendix C of this Article.
(ii) In the event such professional employee who held a permanent appointment at the
time such employee was appointed to a professional title listed in Appendix C of this Article is subsequently
appointed to the same former professional title held at the college prior to appointment to a professional
title listed in Appendix C of this Article, the employee shall resume permanent appointment in such former
professional title. If such subsequent appointment is to a professional title different from such former professional title at the college or to a different college, the employee shall be given a term appointment.
(iii) In the event the term appointment of such professional employee is not renewed and,
on the effective date of such nonrenewal, a vacancy exists in the same former professional title held on the basis
of permanent appointment at the college prior to appointment to a professional title listed in Appendix C of
this Article, the employee shall resume permanent appointment in such former professional title on the
effective date of nonrenewal from the three-year term appointment.
(2) Service Credit.
(i) Employees granted term appointments pursuant to subparagraphs (i), (ii) or (iii) of
paragraph (1) of subdivision (h) herein may, at the request of the professional employees and in the discretion of the chancellor, or designee, be credited, at the time of such appointments, with all prior continuous
university service up to a maximum of four years for purposes of eligibility for permanent appointment.
Waiver of all or part of this service credit shall be granted upon request of the employee to the chief administrative officer not later than six months after the date of such appointment.
(ii) In computing consecutive years of service for the purposes of appointment or reappointment under this section, periods of leave of absence at full salary and periods of full-time service in
probationary and temporary appointments granted pursuant to this section shall be included; periods of
leave of absence at partial salary or without salary and periods of part-time service shall not be included, but
shall not be deemed an interruption of otherwise consecutive service.
(3) The board of trustees may, from time to time, designate professional titles to be added to or
deleted from Appendix C, infra.
§ 7. Service Not Credited. As defined in this Article, service in academic rank shall not be credited as
eligible service for permanent appointment. As defined in this Article, service in professional title shall not
be credited as eligible service for continuing appointment.
Title E. Probationary Appointment
§ 1. Definition. A probationary appointment shall be an appointment for a period of one year which
must be granted to a professional employee holding a professional title in which permanent appointment
may be granted at a college of the University when the employee is appointed to a different professional
title in which permanent appointment may be granted at the same college, or when the employee is
appointed to a professional title listed in Appendix A of this Article at the same college. A probationary
appointment may be terminated at any time in accordance with Title C, section 5, or Title D, section 6.
§ 2. Method of Appointment. Probationary appointment shall be made by the chief administrative
officer of the college; such appointment shall be reported to the Chancellor.
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Title F. Temporary Appointment
§ 1. Definition. A temporary appointment shall be an appointment which may be terminated at any
time. Temporary appointments ordinarily shall be given only when service is to be part-time, consistent
with section 2 of Title D, Article XI, voluntary, or anticipated to be for a period of one year or less, or when
an employee’s initial appointment in the University is made to a position vacated by a professional
employee who is serving a probationary appointment pursuant to Title C, section 5, or Title D, section 6. A
temporary appointment is also appropriate whenever a position has been vacated by an employee on
approved leave.
§ 2. Eligibility. A temporary appointment may be given to any person appointed to or serving in a
position designated as being in the Professional Services Negotiating Unit.
§ 3. Method of Appointment. Temporary appointments shall be made by the chief administrative officer of the college; such appointments shall be reported to the Chancellor.
Title G. Distinguished and University Professors and Distinguished Librarians
§ 1. Appointment. Appointment as Distinguished Professor, Distinguished Service Professor, Distinguished Teaching Professor, Distinguished Librarian or University Professor may be given by action of the
Board of Trustees on recommendation of the Chancellor and shall be a continuing appointment.
Title H. Appointment Year
§ 1. Term of Obligation. The term of professional obligation, except in the case of part-time or temporary employment where the obligation may be less, shall be one of the following as determined by the
chief administrative officer, or designee:
(a) Calendar year obligation — an annual obligation of service for the full year, i.e., 12 months; or
(b) Academic year obligation — an annual obligation of service for the academic year, not to exceed
10 months; or
(c) College year obligation — an annual obligation or service for any period less than the full year.
§ 2. Professional Obligation. The professional obligation of an employee consistent with the
employee’s academic rank or professional title, shall include teaching, research, University service and
other duties and responsibilities required of the employee during the term of the employee’s professional
obligation.
§ 3. Appointment Year. Unless the terms of appointment otherwise provide, the normal appointment
year shall be from September 1 to August 31, regardless of payroll mode; provided, however, that an academic year employee may be required to commence the employee’s professional obligation at a date reasonably prior to September 1 as may be necessitated by a college’s operating requirements.
§ 4. Other Employment. No employee may engage in other employment which interferes with the
performance of the employee’s professional obligation.
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